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Explaining his position, the Chief 
Executive stated, “We in VRA are on 
the forefront to delivering power (at 

Mr. Antwi-Darkwa gave the assurance 
when he was addressing stakeholders 
and conference participants at this 
year's Ghana Industrial Summit and 
Exhibition (GISE) organized by the 
Association of Ghana Industries' (AGI) 
on the theme: “Strengthening Ghanaian 
industries for global competitiveness”.

he Chief Executive of the Volta TRiver Authority (VRA) Mr. 
Emmanuel Antwi-Darkwa has 

assured players in the local industry of 
the Authority's readiness to provide 
competitive power pricing to support 
their growth.

least from the generation perspective) 
in single-digit US cents. In other words, 
all generating firms must endeavour to 
deliver power less than 10 cents per 

kilowatts hour.” This, he opined 
would enable the local industries 
stand the chance to compete on the 
global stage. 

The agreement spearheaded by the 
VRA Academy forms part of the Sierra 

he Management of the Volta TRiver Authority (VRA) on 
behalf of the VRA Academy has 

s igned  a  two-year  F ramework 
Agreement that would enable the VRA 
Academy provide technical assistance 
and capacity building for technical staff 
of the Electricity Generation and 
Transmission Company (EGTC).

“VRA READY TO PROVIDE COMPETITIVE POWER PRICING 
TO SUPPORT LOCAL INDUSTRIES” – CHIEF EXECUTIVE 

VRA ACADEMY-EGTC SIGN CAPACITY 
BUILDING AGREEMENT

Chief Executive of VRA, Mr. Emmanuel Antwi-Darkwa, addressing stakeholders at the Summit

Ag. Director General of EGTC, Ing. John Rabia, 
being guided by Mrs. Rita Sosu 

of the VRA Academy, to sign the document. 



He noted that ,  current ly,  VRA 
contributes about 2,282.5 MW out of 
the national total available generation 
capacity of 4,652.5MW, representing 
nearly 49% of the available generation 
capacity, adding, “this underscores the 
important role the VRA plays in the 
energy supply system for industries”. 
He  s ta ted  fu r ther  tha t ,  VRA's 
generation portfolio is diversified and 
ranges  f rom hydro  to  the rmal 
generation that utilizes light crude oil 
or natural gas, and renewable energy – 
at present solar energy. He added, 
“VRA presently has generation 
i m p r o v e m e n t s  a n d  e x p a n s i o n 
programs in place to ensure that we 
would  be  ready  to  supply  the 
competitively priced power required 
for industrial growth.”
\
In delivering this mandate, according to 
him, the Authority is mindful of its role 
in providing leadership in reducing its 
carbon footprint through a Climate 
Change Agenda and, assured industry 
players and stakeholders that, VRA is 
in a much better position to provide 

He made it known that VRA today is 
embarking on an internal new 
corporate strategy to ensure a vibrant, 
resilient and sustainable VRA to 
continue to be the energy supply 
backbone for the country and by 
extension the industries.

President of the AGI, Dr. Yaw Adu-
Gyamfi, called for benchmark values 
and the scrapping of straight levies if 
not reviewed in the 2020 budget. 
According to him, aside concerns of 
the high cost of power, these levies 
continue to cripple local businesses.

competitive and reliable power to 
meet the industrial needs of the 
country.

The summit, which was co-hosted by 
the AGI and VRA created a forum for 
interaction and matchmaking among 
major Oil and Gas operators, local 
exhibitors and professional bodies 
ranging from supply chain logistics, 
legal and ICT to the academia.

Briefing a delegation from the EGTC 
a n d  M i l l e n n i u m  C h a l l e n g e 
Coordinating Unit (MCCU) prior to 

Leonean Government's efforts to 
undertake reforms in its power sector 
to strengthen it for improved service 
delivery.

the signing ceremony, Mr. Eric Bonsu, 
C h i e f  L e a r n i n g  O ffi c e r,  V R A 
Academy, said the ultimate aim of the 
framework agreement is to build the 
confidence of the technical staff of 
EGTC to operate,  manage and 
maintain the Bumbuna Power Plant in 
Sierra Leone without foreign hands.

Mr. David Lansana Kamara, Board 
Chairman of EGTC who led the 
delegation said VRA was carefully 
selected because of its track record in 
hydropower generation, adding that, 
“very few utilities are operating 
properly in sub-Saharan Africa but 
VRA is the best of them all.” “I am 

He said the contract was to run in two 
phases; the first, outline programmes 
for capacity building to train the skills 
and competencies of the EGTC staff to 
much up with standard practice; 
whereas the other phase comprise the 
transfer of knowledge on the job. “The 
idea is to send some experts from the 
Kpong Generating Station to Sierra 
Leone to transfer knowledge and in 
that process, there would be assessors 
to monitor the process”, he explained.
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“VRA READY TO PROVIDE COMPETITIVE POWER...”

VRA ACADEMY-EGTC SIGN CAPACITY 
BUILDING AGREEMENT
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Chief Executive of VRA (middle) and other officials  from EGTC and the VRA Academy in a group photograph

He added, “as VRA, we want to 
collaborate with Ghanaian industries 
by strengthening them for global 
competitiveness through the provision 
of competitively priced power”.

He indicated that the VRA takes 
seriously the concerns raised in the 
(AGI) 2nd Quarter Business Barometer 
Report, which cited cost of power as the 
key driver to the collapse of many local 
manufacturing industries and charged 
AGI to use the intervention unleashed 
by the VRA as a catalyst for industrial 
growth. He said the VRA is in a much 
better position today to provide 
competitive and reliable power to meet 
their industrial needs.

Speaking on the sub-theme: “The VRA 
Strategic Agenda: Delivering Reliable 
Energy to Strengthen Ghanaian 
Industries”, the Chief Executive said as 
the country's leading power utility, 
VRA has consistently ensured that its 
generating assets were available to 
meet the needs of customers, which 
includes some significant members of 
the AGI.



He was particularly delighted about the 
EGTC's eagerness to learn and impact 
knowledge to the less fortunate utilities 
and, provide competition to the 

Mr. Emmanuel Antwi-Darkwa, Chief 
E x e c u t i v e  o f  V R A e x p r e s s e d 
satisfaction about the confidence 
reposed in the Authority by the 
Management of EGTC and the Sierra 
Leonean Government and promised to 
deliver on the mandate, saying, “Take it 
for granted that this will be a successful 
arrangement”.

Authority. He asked them to adopt the 
“Can Do” spirit “which has kept us for 
almost 60 years of our existence”. He 
underscored however, the need to 
have a good operating, management, 
and social culture to have a good 
standard for operation.

“This contract is like a marriage and 
there is the need for dialogue so do not 
hesitate to revert if we are not meeting 
expectation even though we are very 
desirous to be successful after the two 
years,” he concluded.
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OUR PUNCTUALITY CULTURE 
LET'S IMPROVE

VRA ACADEMY-EGTC SIGN CAPACITY 
BUILDING AGREEMENT
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EDITOR'S 
CORNER

aware  VRA has  been  th rough 
challenging times but you have sailed 
through and I am sure we can make it 
too. With the co-patronage of the 
MCCU we will be in the position to 
export and transfer knowledge to the 
less fortunate after the two years, he 
stated”.

He was hopeful the capacity of the staff 
would be strengthened to be in the 
position to assist the less fortunate 
power utilities in the sub-region and 
rub shoulders with the VRA in future.

n July this year, Management of the Volta River IAuthority (VRA) endorsed and signed on to the 
“Punctuality Endorsement for Excellence for Power 

Utilities” campaign. This corporate change crusade, 
spearheaded by the Punctuality Ghana Foundation, a Civil 
Society Organisation, aims at promoting a culture of 
punctuality at the workplace to ensure a high level of 
efficiency and productivity.

By signing onto the campaign, Management is beckoning 
that as the power sector faces radical transformation, a new 
work culture must be embraced to meet consumer and 
stakeholder expectations. The simple act of being punctual 
is a mark of discipline, which strengthens and reveals one's 
integrity and dependability.

This maiden editorial piece of the VRA NEWSLETTER 
seeks to discuss Time, Attendance and Productivity, which 
are key drivers to VRA's success and of significant value to 
Management, as the issue came to the fore at the recent 
Strategic Management Review held in August this year.

As indicated in the Chief Executive's Communique issued 
to staff after the meeting, analysis of the Time and 
Attendance Monitoring System data for 2018, portrayed 
trends that are increasingly worrying and should be given 
serious consideration by all.

Our sources reveal that a sizeable number of staff, 
especially the Senior Staff, are not regular at work; either 
are late in arriving and or leaving the work place earlier than 

the approved time for closing. Indeed, it is completely 
unacceptable that per hourly rate calculations, the VRA 
lost 24,408.65 hours to late arrivals and early departures, 
translating into an estimated cost of GHȼ 901,634 in the 
Accra-Tema areas only.

It is our position that if just a fraction of the entire staff 
population is producing such alarming figures, then, we 
need to rethink our actions as staff and resolve to commit 
ourselves to an attitudinal change, to tackle this stigma 
of Time Management in the organization. This, we 
believe is critical if we really want to succeed in our 
quest to attain the “NEW VRA” that is resilient, viable, 
and financially strong, with multiple business interests, 
comprising subsidiaries and affiliates, which support the 
achievement of our corporate objectives.

Consequently, the Editorial team of the VRA NEWS 
agrees with Management's directive to all Supervisors to 
ensure that their reports account fully for the eight 
working-hours per day; in conformity to our working 
regulations and HR policies, failure of which 
Management must apply sanctions to staff and 
supervisors who fails to comply.

We conclude by urging all staff to strive to support 
Management to consolidate the modest gains made so 
far in our financial recovery efforts by reporting to work 
regularly and punctually to avert the situation where the 
Authority loses such quantum of money, which could 
have been channeled to some other profitable use. Let us  
remember that there is a direct correlation between, 
A T T E N D A N C E P U N C T U A L I T Y,   a n d 
PRODUCTIVITY (APP).

Be a crusader for APP because VRA Deserves Better!



The  fire  team  of  the  Kpone Thermal 
Power Station (KTPS) in collaboration 
with the Ghana National  Fire  Service  
(GNFS)  have organized a mock fire 
and evacuation exercise for staff of the 
Volta River Authority (VRA) in the 
enclave, to test their  level  of  
preparedness   and response to 
emergencies.

The exercise, according to Ing. 
Darlington Ahuble, Plant Manager, 
KTPS, was in fulfilment of fire safety 
requirements by the Environmental 
Protection Agency (EPA) and Energy 
Commission (EC), both regulating 
stakeholders of the KTPS.

He said the Plant has available 
documents for staff to study to be 

Ing. Ahuble said, “aside the regular 
weekly safety meetings, the mock 
evacuat ion  exerc ise  would  be 
conducted at least once every year, as 
part of EPA and EC recommendations 
to educate staff and check our level of 
response to emergencies”.

He said, “although VRA has developed 
policies and procedures that guide the 
Authority in cases of emergency, we 
owe it a responsibility to educate key 
stakeholders on how our response 
should be”.

An Incident Communicator, mandated 
to swiftly disseminate emergency 
communication at the Plant to 
emergency response teams for 
assistance was nominated after the 
exercise.

abreast with their safety roles and 
responsibilities and know how to 
respond in the event of real emergency 
situations. He said observations made 
by the evaluation team after the 
process disclosed that participants 
responded swiftly and timely to the 
simulation exercise.

he Nuclear Power Ghana (NPG) Thas  o rgan ized  a  one -day 
workshop on nuclear power 

generation for some selected media 
personnel, with the aim of sensitizing 
them on Ghana's Nuclear Power 
Programme.
The training workshop featured 
presentations on fundamentals of 
nuclear power, Ghana's nuclear power 

A d d r e s s i n g  p a r t i c i p a n t s ,  I n g . 
Theophilus Nii Okai, Executive 
Director, Nuclear Power Ghana said the 
NPG was established as a Limited 

journey, the organizations responsible 
for nuclear power development in 
Ghana and how the country plans to 
address the safety and waste concerns 
of nuclear power.

Liability Company in 2019 under the 
sponsorship of the Volta River 
Author i ty  (VRA) ,  Bu i  Power 
Authority (BPA) and the Ghana 
Atomic Energy Commission; to Own, 
Operate and Commission Ghana's first 
Nuclear Power Plant. He told the 
journalists that, nuclear power has the 
benefits of very low operation costs, 
zero carbon emissions, reliable power 
genera t ion ,  huge  employment 
opportunities and stable fuel supply.

He also noted that, waste management 
is an important issue in nuclear power 
generation, adding that, nuclear power 
production has the technology to 
control its waste as the amount of 
waste generated by nuclear power is 
very small compared to thermal 
electricity generation technologies. 
He said “nuclear power has the safest 
source of power generation per 
Terawatt hour (TWh)”.
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KTPS UNDERGO SIMULATION AND
EVACUATION EXERCISE
John Chobbah, & Abdul Karim A. Iddris GSD/CCU, Tema

NPG ORGANIZES SENSITIZATION WORKSHOP 
ON NUCLEAR ENERGY 

Daniel Tettey, NSP/CSD

Ing. Nii Okai, (middle) flanked by other officials at the workshop
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VRA UNDERTAKES MAINTENANCE WORKS ON 
GAS INTERCONNECTION FACILITY
John Chobbah, GSD/CCU, Tema

Staff of INRES undertaking the task 

The Joint Team of VRA and TGC & CESL that worked on the project.

 team of Engineers from the AVolta River Authority (VRA) 
h a s  u n d e r t a k e n  m a j o r 

maintenance works on the VRA Gas 
Interconnection Facility (VGIF) in 
Tema to improve it lifespan and 
operational efficiency.

In an interview with the VRA NEWS 
Ing. Obeng-Kenzo said the shutdown, 
which lasted 12 days was to permit 
work on the tie-in of gas flow from the 
Jubilee Oil Fields through GNGC's 
pipeline to that of WAGPCo in 
Aboadze to improve operational and 
project implementation efficiencies.

The team, led by Ing. Edward Obeng-
Kenzo, the then Plant Manager for the 
Tema Thermal Power Complex 
(TTPC), took full advantage of a 
shutdown of the Natural Gas pipelines 
belonging to the Ghana National Gas 
Company (GNGC) and the West 
African Gas Pipeline Company 
(WAGPCo) to undertake the preventive 
maintenance work and upgrade of the 
facility.

According to him, the tie-in would 
enable reverse flow of GNGC's gas 
from Aboadze through WAGPCo's 
Pipelines in Tema, which supplies gas 
f r o m  N i g e r i a n  t o  V R A ' s  G a s 
Interconnection Facility in Tema, for 
utilization by power generating plants 
in Tema.

He noted that VRA contracted a local 
company INRES Ltd. to carry out rust 
control works, which included: sand 
blasting, power brushing, painting 
andbitumen coating of the various 
components and parts of the facility 
during the shutdown to restore their 
integrity in service.

He said the shutdown was a prime 
opportunity for VRA to undertake 
major upgrade and mandatory 
maintenance works including: Rust 
Control Works, Replacement of Gas 
Flow Meters and Analyzers and, Civil 
& Landscape on the VGIF.

Ing. Obeng-Kenzo explained, “Due to 
the proximity of the VGIF to the sea, it 
is normal for carbon steel materials to 
undergo oxidation processes leading 
to rusty conditions of metallic 
materials. To maintain the integrity of 
all metallic components of the facility, 
VRA undertakes regular maintenance 
(rust control) works on the carbon 
steel pipes and flanges at the facility”.
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VRA TO INSTITUTE BEST 
ECO-FRIENDLY AWARD

→ Contd. from pg.5

He said,  to forestal l  frequen t 
interruptions to power supply and 
avoid the incidence of VRA requesting 
another maintenance outage in future 
to carry out its maintenance works, 
“We will always take advantage of any 
of such shutdowns by WAGPCo to 
undertake rust control works on the 
facility (VGIF) as the case may be”.

Ing. Obeng-Kenzo stated that the VRA 
also used the opportunity to install new 
gas flow meters and analyzers (Gas 
Chromatograph)  on  the  l ines . 
According to him the objective is to 
accommodate and accurately measure 
gas consumption and appropriately bill 
IPPs like Sunon-Asogli and Cenpower.

The VRA NEWS Team wishes to 
commend the team of engineers that 
executed the assignment as we believe 
the achievement will contribute 
significantly towards our quest to 
improving operational efficiency and 
inure to the Authority's objective of 
sustaining our position as a the Market 
Leader.

he Safety Management Team of Tthe  Volta  River  Authority ( V 
R A )  h a s  e x p r e s s e d  i t s 

indication to institute a reward scheme 
for the Most Eco-Friendly Department 
or Strategic Business Unit (SBU) in the 
Authority.

Making the announcement at the 2nd 
Safety Coordinators Conference in 
Tema, Manager, Safety Management at 
the Technical Services Department of 
the Volta River Authority, Mr. Nana 
Yaw Anane-Binfoh, stated that “the 
award, which would be instituted 
during the VRA Safety Awareness Day 
in  November,  is  in  formed by 
Management's quest to promote 
environmental health and safety to 
improve the quality of life of the staff.

According to the Safety Manager, the 
a w a r d  fi t s  w e l l  i n t o  V R A ' s 
sustainability goal and the theme for 
this year's Safety Awareness Day: 
“ E n s u r i n g  E n v i r o n m e n t a l 
Sustainability – A Key Requirement of 
Our BRAISE Strategy” as well as 
reflects environmental issues that have 
become a concern globally due to their 

“Other activities earmarked for the 
2019 Safety Awareness Day includes; 
health walk, inter-school quiz on 

He added that, the idea also falls in line 
with VRA's decision to embark on a 
“Carbon Footprint Management 
Programme” (CFMP) a imed at 
i m p r o v i n g  t h e  e n v i r o n m e n t a l 
sustainability of the Authority's 
business as well as help strengthen its 
green credentials in the marketplace. 
He stated that, the CFMP also aims at 
recognizing and promoting solutions, 
practices and initiatives in carbon 
reduction among other things.

effect on health, ecological balance and 
climatic conditions.

He  d i sc losed  tha t  t he  Ca rbon 
Accounting Team responsible for the 
VRA Corporate Greenhouse Gas 
Inventory would use percentage 
reduction of the baseline data from 
departmental vehicular emissions as 
the basis for the awards. Adding that the 
winner and the first two runners-up 
would be presented with plaques of 
merit.

Addressing the Safety Coordinators, 
Ag. Plant Manager of the Kpone 
Thermal Power Station, Ing. George 
Amegashie, said “currently, the 
operational areas in Tema have all 
adopted new safety rules that seek to 
protect personnel from all forms of 
s y s t e m - d e r i v e d  h a z a r d  s a n d 
emphasised the need to ensure 
continuous improvement in health 
and safety standards at all times.”

sus t a inab le  deve lopment  and 
firefighting and, evacuation drills at 
all locations including the Northern 
Electricity Distribution Company 
(NEDCo) areas”, he stated.

Besides the eco-friendly award, Nana 
Anane-Binfoh  announced  the 
development of VRA@60 Eco- arks 
in Akosombo, Akuse and Aboadze in 
commemoration of the Authority's 
60th anniversary in 2021. The parks 
will provide lawns, gardens, tress to 
serve as places for leisure and 
recreation for staff and their families 
as well as the public. 

Lawrence Quartey, CSR/E&SDD
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SOVRAE DONATES BOOKS
 TO ST. JAMES SEMINARY & SHS

Nathaniel Ekue Mensah, CSR & Community Relations/E&SDD/Akosombo

A group picture of SOVRAE executives with some teachers and students of the school after the donation

 Ing. Darlington Ahuble addressing the students.

Ing. Ahuble with some of his executives in the school's Library.

Presenting the books, Ing. Darlington 
Ahuble, the President of SOVRAE 
that, “the importance of education 
cannot be underestimated since it is the 
vehicle that drives development all 
over the world, hence well-meaning 
stakeholders must play their part to 
ensure that teaching and learning is 
supported with every resource 
available.” He continued, “as engineers 
who are products of education, 
especially science, we deem it a great 
duty on our part to support and promote 
Science, Technology and Mathematics 
education at the lower level, as well as 

he Society of Volta River TA u t h o r i t y  E n g i n e e r s 
(SOVRAE) has donated 135 

copies of science textbooks to the St. 
James Seminary and Senior High 
School in Sunyani.

The books, which were presented to the 
School's Management at a brief 
ce remony,  fo rmed  pa r t  o f  the 
Associat ion 's  Corporate Social 
Responsibility, comprised 45 copies 
each of Physics, Elective Mathematics 
and Chemistry textbooks.

Receiving the items on behalf of the 
school, Mr. Daniel Yeboah, Vice 
Rector of St. James Seminary and 
S.H.S remarked that, “in spite of the 
lack of resources the school is 
confronted with, it has remained the 

inspire you to work hard towards your 
future goals”, he stated.

Ing . Ahuble urged the School's 
Management to ensure the books were 
put to good use and expressed hope that 
though they were few, the books would 
facilitate teaching and learning of 
science education in the school.

best school in the West African Senior 
School Certificate (WASSCE) in the 
country over the past five years.

He  thanked  the  leadersh ip  of 
SOVRAE for the timely support and 
p l e d g e d  h i s  a d m i n i s t r a t i o n ' s 
commitment to ensure the books are 
put to good use to enhance teaching 
and learning of elective science 
subjects and mathematics.

Mr. Charles Dzikunu, Chairman of the 
School's Parent Teacher Association 
( P TA )  a n d  Vi c e  P r e s i d e n t  o f 
SOVRAE, was grateful  to  the 
Association for the gesture and 
promised to ensure the books were 
used for the purpose they were 
intended for.



VICE PREZ OF BANK OF MONTREAL VISITS
ABOADZE THERMAL POWER STATION
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Mr. Scott Brison (arrowed) in a photograph with Management of the Plant and members of his entourage.

Ing. Obeng-Kenzo briefing Mr. Brison and his team.

H e  e x p l a i n e d  f u r t h e r  t h a t , 
“unfortunately, the Unit 4 of the T3 
Thermal Plant got damaged in June 
2014. With the presence of series of 

he Vice President of Bank of TMontreal in Canada, Mr. Scott 
Brison has paid a working visit 

to Takoradi Thermal Power Station 
(TTPS) to familiarize himself with the 
operations of the plant.

Mr. Brison and his entourage were met 
on arrival by Management of the Plant 
led by Ing. Edward Obeng-Kenzo, then 
Plant Manager (now Director, Thermal 
Generation SBU) and other top 
Management staff of the Plant.

During a tour of the Plant, Ing. Obeng-
Kenzo told the Canadian diplomat that 
all the thermal plants in the enclave 
were functioning at utmost capacities 
with the exception of the T3 Thermal 
Plant which was nonoperational due to 
a mechanical defect.

He reminded him that T3 was wholly 
financed by the Canadian government 
in 2010 to add 132 Megawatts of power 
to the national power grid.

failures on Unit 4, we decided to shut 
down all the four units in February 
2015 upon investigations conducted”.

He said the advent of thermal operation 
in combined cycle mode has become 

H e  s a i d  V R A  h a s  m a d e 
recommendations to the government to 
transfer the asset to the Authority to 
operate or enter into a joint partnership 
agreement with strategic partners to 
replace the engines and repower the 
plant into operation and added that, the 
Ministry of Finance is advancing plans 
to resolve the plight of the plant.

critical and of strategic importance to 
the VRA to beat competition from 
Independent Power Producers (IPPs) 
hence VRA's eagerness to operate all 
its thermal plants in combined cycle 
mode.

In a presentation that preceded the 
tour, Operations Manager, Ing. Isaac 
Dafour Manu who facilitated the 
process noted that VRA's current 
installed capacity of power is about 
2,600 Megawatts (MW). Out of that 
number,  he said,  hydro power 
constituted 44 per cent with thermal 
and solar contributing 55 per cent and 
0.1 per cent respectively.

Mr. Brison expressed keen interest in 
the  T3 condi t ion and advised 
M a n a g e m e n t  t o  p r e s s  o n  t h e 
Government of Ghana to put in 
measures to rectify the situation of the 
plant to bring it back into operation to 
support the power system of Ghana.

He commended Management of the 
Plant and staff for their commitment 
and hard work to ensure clean and 
stable power supply for Ghana.

Michael Danso & Isaac Abbew, CCU/GSD, Aboadze
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VRA LENDS SUPPORT 
TO CATHERINE ABORHEY  
Mrs. Rebecca Ntorinkansah, CCS/CSD, Accra

Gs4 SECURITY SERVICES, 2 OTHERS TO PROVIDE SECURITY AT VRA FACILITIES
Patience Georgette Nayo, NSP: CCU-CSD.

Ag. Manager, CCS, Mr. Samuel deGraft-Johnson, presenting the cheque to Mrs. Prudence Laryea.

he Volta River Authority (VRA) Tas part of its Corporate Social 
Responsibil i ty policy has 

supported Madam Catherine Aborhey 
with GHc10,000 to enable her undergo 
medical treatment.

VRA's support was in response to a 
request for corporate support received 

Presenting VRA's cheque on behalf of 
Management, Ag. Manager, Corporate 

from the Tema Archdeaconry of the 
Anglican Diocese on behalf of Madam 
Aborhey, who had been diagnosed of 
cavernous aneurysm, a brain condition 
that required the deployment of a “flow 
diverter stent” to correct the anomaly.

Communica t ions ,  Mr.  Samuel 
deGraft-Johnson stated that the VRA 
was touched by the request and felt the 
need to contribute to saving the life of 
the patient. He wished the family well 
and expressed Madam Aborhey would 
have a successful surgery.

A sibling of the patient, Mrs. Priscilla 
Prudence Laryea, expressed the 
family's gratitude to the VRA, adding 
that the support would go a long way 
to pay part of the treatment, which was 
estimated to cost $18,300.

The VRA NEWS Team wishes to 
commend the seven-member team of 
Ghanaian doctors at the Euracare 
Advanced Diagnostic and Heart 
Centre, a private health facility in 
Accra, who performed the first-ever 
brain surgery in the country, without 
cutting the skull.

Madam Aborhey has successfully 
unde rgone  he r  t r ea tmen t  and 
personally joined a delegation that 
v i s i t e d  t h e  C o r p o r a t e 
Communications office to express 
their gratitude to Management.

he Volta River Authority (VRA) Thas contracted GS4 Security 
Services Ghana Ltd. and two 

other Private Security Companies to 
provide security services at the 
Authority 's  work areas,  having 
completed a due process assessment.

The remaining two are: Lion Heart 
Security Services Ghana Ltd, and Q7 
Security Management Services Ltd. 
The decision to engage the three 
follows the expiration of the contract 
between the Authority and four security 
companies including; Yutees Security The VRA NEWS Team wishes to 

Services  Limi ted ,  Securegard 
Security Services, Cobra Security 
Services  and Skones Securi ty 
Limited, who had been providing 
security services at the facilities.
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“KTPS SAFETY CO-ORDINATOR URGES VRA STAFF
TO REPORT “NEAR MISSES” AND “GOOD CATCHES”
Patience Georgette Nayo; NSP CCS/CSD, Accra

Gs4 SECURITY SERVICES, 2 OTHERS TO PROVIDE SECURITY AT VRA FACILITIES

→ Contd. from pg.9

KTPS Safety Coordinator, Mr. Seyram Dzefi.

entreat the newly contracted security 
companies to be up and doing in the 
discharge of their duties. It is our 
expectation that they would through d 
u e d i l i g e n c e e x e c u t e t h e i r 
responsibility particularly in the face of 
the security challenges( i.e) threats on 

GRIDCo's transmission lines a couple 
of months ago. Most importantly, we 
also want them to ensure that sanity and 
discipline prevails particularly at the 
VRA Head Office car park where 
people are noted for failing to adhere to 
the parking rules.

We also take this opportunity to 
suggest to Management to consider 
redesigning the car park and make it 
more convenient for parking.

he  Kpone  Thermal  Power S t a Tt i o n  ( K T P S )  S a f e t y 
Coordinator, Mr. Seyram Dzefi, 

has entreated Staff of the Volta River 
Authority (VRA) to swiftly report all 
cases of “Near Misses” and “Good 
Catches” relating to workplace safety 
for prompt response to prevent 
potential and fatal accidents.

According to Mr. Dzefi who is the 
Principal Environment, Health and 
Safety Officer, KTPS, ''near misses'' are 
events during which no property is 
damaged and no personal injuries are 

sustained but under slightly different 
conditions could result to damages or 
injuries. Whereas, a “Good Catch” is 
the recognition by an employee of a 
condition or situation that has the 
potential to cause an accident but was 
prevented due to corrective actions 
leading to timely intervention.

The Safety Coordinator gave the 
admonishment when he facilitated a 
Safety Meeting for Staff, National 
Service Persons and Interns of the 
Corporate Communications Section 
and the Legal Services Department.

H e  s a i d ,  “ R e p o r t i n g  s a f e t y 
occurrences makes employees feel 
part of the safety management system. 
This in the long run makes them feel 
important and creates an open culture 
at the work environment where being 
safe forms part of the everyday 
activities of employees”.

H e  i d e n t i fi e d  f e a r  o f  b l a m e , 
punishment, retaliation and lack of 
r e c o g n i t i o n  o n  t h e  p a r t  o f 
Management as some of the barriers 
that hinder reportage of safety 
occurrences, which must be given the 
needed attention.

He mentioned that, the intent of 
reporting safety occurrence at the 
work place is to learn lessons at once 
and implement appropriate control 
measures to prevent similar potential 
accident from recurring. He added 
that, reporting safety occurrences 
enable Management to keep records 
and track trends of occupational 
accidents in order to put in place 
measures to deal with them.

For instance, Mr. Dzefi cited that 
the lack of speed breakers on the KTPS
access road and the road leading to the 
VRA/GRIDCo yards (which often records
 "near misses") poses as a serious danger
to pedestrians, motorists and residents in 
the area, which if not attended to can 
result in fatal accidents.
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ABOADZE VRALA FETES ORPHANAGE HOMES
Michael Danso, CCU/GSD, Aboadze

Religion that God our 

Father accepts as 

pure and faultless is 

this: to look after 

orphans and widows 

in their distress and 

to keep oneself from 

being polluted by the 

world

James 1:27

Members of VRALA in a group photograph with some staff and orphans of the Father's Home Care. 

VRA Ladies and some children of the Amazing Grace Shelter.

he  Aboadze  VRA Ladies TAssociation (VRALA) has 
donated assorted food items and 

undisclosed amount of money to the 
Amazing  Grace  Shelter  and  Father's 
Home Care Orphanages in Aboadze 
and Dompem in the Shama District of 
the Western region respectively.

The separate donations were in partial 
fulfilment of the Association's social 
activism responsibilities and annual 
commitment to stock the Homes with 
food items, confectionaries, toiletries, 
cash and other essentials to support 
their administration.

Making reference to a scripture in 
James 1:27, she paraphrased that 
“Religion that is pure and undefiled 
before God the Father, is to visit 
o rphans  and  widows  in  the i r 
affliction” and explained that “as 
Christians we are called to be a 
blessing in the l ives  of  these 
vulnerable children”.

Mrs. Vivian Parker-Mckeown , 
President of VRALA, Aboadze area, 
who facilitated the donations said they 
were mainly part of efforts by 
executives and members of the 
Association to support and lessen the 
economic burden of the two adopted 
Homes annually.

Mrs. Mabel Pearce-Pearson and 
Madam Janet Anderson, Management 
Members of Amazing Grace Shelter 
and Father's Home Care respectively, 
received the items on behalf of their 
respective Homes and thanked the 
VRALA for the donations which they 
indicated would go a long way to 
support their existence and monies 
used to settle the tuition fees of those 
in school.
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VRA PROVIDES 30 BIOFIL TOILET FACILITY
FOR SUPOMU DUNKWA 

Nathaniel Ekue Mensah, CSR & Community Relations/Aboadze

Dignitaries and officials of VRA pose for the camera. (In the background is one of the Biofil toilet facility)

Mr. Fletcher addressing the gathering. 

A section of the community members at the event.

he Volta River Authority (VRA) Thas provided 30 Standalone 
Micro Flash Biofil toilet facility 

valued at GH¢ 160,000 for Supomu 
Dunkwa in the Shama District of the 
We s t e r n  r e g i o n .   T h e  p r o j e c t 
undertaken by Biofilcom, forms part of 
the  Authority's  Corporate  Social 
Responsibility (CSR) interventions 
which includes addressing insanitary 
conditions like open defecation in its 
impacted communities.

Mr. Samuel Fletcher,  Manager, 
Corporate Social Responsibility, 
addressing a gathering to handover the 
facility noted that, Supomu Dunkwa, a 
secondary impacted community was 
chosen as a beneficiary community 
because it hosts the Authority's 
Ambient Air-quality Monitoring 
Station from the Takoradi Thermal 
Power Station.

He encouraged the community to adopt 
good maintenance culture, practice 
good hygiene and desist from using 

latrines and practiced open defecation 
as means to respond to natures call.

He disclosed that the Authority has so 
far provided 65 standalone units to 
about 2,000 people living in three 
communities in the Volta and Eastern 
regions since 2015 as a way of 
contributing to Goal Six of the UN 
Sustainable Development Goals. 
“Our interventions so far, are not only 
helping for the safe disposal of human 
w a s t e ,  b u t  a l s o  c o n t r i b u t i n g 
significantly to maintaining good 
hygiene by changing behaviors such 
as hand washing.” he added. 

The District Chief Executive of 
Shama District Assembly, Mr. Joseph 
Amoah lauded the Authority 's 
commi tmen t  t o  g ive  back  t o 
communities within its operational 
areas. He advised the residents to 
ensure that the facility is well 
maintained to serve its purpose. 

Nana Pansor IV, Chief of Supomu 
Dunkwa, on behalf of his people, 
expressed their satisfaction and 
gratitude to VRA for the gesture. He 
urged the Authority to provide similar 
facility for other households within 
the community.

unapproved chemicals 
on the facility to keep it 
o d o u r l e s s  a n d 
conduc ive  fo r  use 
always. 

Ing. Stephen Owusu, 
P l a n t  M a n a g e r , 
Ta k o r a d i  T h e r m a l 
Power Station (TTPS) 
noted that, hither to 
VRA's intervention the 
community  mainly 
depended on hand-dug 
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HR CALLs ON STAFF TO HELP DRIVE THE 'BRAISE' STRATEGY 
Nathaniel Ekue Mensah, CSR & Community Relations/Akosombo

VRA MANAGEMENT HONOURs RETIRED EXECUTIVES

A section of staff at the HR Fair.

Joyce Asiedu-Ofei addressing the participants .

Speaking at an HR fair organized for 
staff within the Akosombo and Akuse 

he  Human  Resources  (HR) TDepartment  has  identified a c t i 
v e  s t a ff  s u p p o r t  a n d 

participation as key interventions to the 
implementation of the 'BRAISE' 
strategy if Management must succeed 
with its drive to achieve the “New 
VRA”. In a presentation by the HR 
Department, every staff owe it a duty to 
work conscientiously, be regular and 
punctual for higher productivity.

She said if Management would succeed 
with its new vision of making the 
Authority a model of excellence for 
power utilities in Africa, a lot largely 
will depend on staff commitment and 
dedication.

Operational Areas respectively, the 
Manager, Learning Development and 
Talent Management, Madam. Joyce 
Asiedu-Ofei urged staff to continue to 
provide Management with the needed s 
u p p o r t t o e n s u r e t h a t t h e 
implementation of the 'BRAISE' 
strategy is successful.

Madam Asiedu-Offei advised staff to 
eschew the culture of complaint and 
be innovators who are constantly 
looking for solutions that can 
contribute to making the “New VRA” 
a reality.

Supervisors were tasked to be 
objective owners and tackle initiatives 
that have not been executed and 
adversely impact on performance.



National executives of the VRA Ladies Association in a group photograph with dignitaries at the event. 
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Management of Risks in Ghana's Power Utility Sector 
Corporate Risk Management Team

(Episode 2)









HOW LIVING AND WORKING IN AND AROUND ACCRA
IS ENDANGERING OUR HEALTH
Dr. Emmanuel Sowah, Health Services Dep't 





VRA INT'L SCHOOL, ABOADZE, MARKS 

20TH ANNIVERSARY
Michael Danso, CCU/GSD, Aboadze

 Mr. Seth Oppong, addressing the gathering.

Assistant Headmistress,Akosombo International School, Mrs. Sarah Adei,  
 presenting a prize to an award winner.



The school cultural troupe entertaining the gathering.
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Staff
No.

Employee Full Name Retire
Date

Company/Department Position Title LocationCnt.

1 7380 Mr. Patrick Kwadwo Danso 1-Jul-19 Real Estates & Security Senior Driver Akosombo

 2019 Third Quarter Attrition list

Mr. Ebenezer Grant

Mr. Cecil Emmanuel Crentsil

Mrs. Sarah Essel Tagba

Mr. Victor Kwesi Fynn

Mr. Douglas Kissi Ofosu

Mr. Stephen Kuyiku

Miss Elizabeth Afua Amoakoah

Mr. Richard Nii Badger

Mr. Emmanuel Kwame Tetteh

Mr. Samuel Ko fiKagberesi

Mr. Elias Attorgollo Awadzi

Mr. Peter Akwei Djarkwah
Mingle

Mr. Moses Bayor Kingsford
Kuuri

Mr. Solomon Anyan Annan

Mr. Stephen Kwadjo Asare

Mr. Nicholas Komla Adjei

Mr. Emmanuel Adu-Darko

Mr. Solomon Amatey Ayornu

Mr. John Lambon Mork

Mr. Kwesi Eyeson

Mr. Samuel Oppong-Baah

Mr. Patrick Ko fiSelby

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

6113

6078

5951

8949

4856

8044

6380

5429

3922

4964

6411

6081

6027

3796

6220

3944

6365

9770

7081

7056

5432

5245

12-Jul-19

3-Jul-19

9-Jul-19

19-Jul-19

25-Jul-19

27-Jul-19

27-Jul-19

2-Aug-19

8-Aug-19

8-Aug-19

17-Aug-19

20-Aug-19

23-Aug-19

23-Aug-19

27-Aug-19

1-Sep-19

3-Sep-19

4-Sep-19

12-Sep-19

13-Sep-19

23-Sep-19

23-Sep-19

VRA Schools SBU

Engineering Services

NEDCo

Thermal Generation SBU

General Services

General Services

Real Estates & Security

Corporate Office

Finance

General Services

Management Information 
Systems

Technical Services

NEDCo

Real Estates & Security

Engineering Services

General Services

Management Information 
Systems

General Services

Procurement

Human Resources

Hydro Generation

Real Estates & Security

Principal Graduate Master

Principal Driver

Principal Accounts Clerk

Labourer (General)

Supervising Auto Mechanic

Technician Engineer

Senior Cook

Advisor, 
Office of the Chief Executive.

Principal Accounts Clerk

Supervising Auto Mechanic

Principal Computer Programmer

Chief Technician Engineer

Principal Clerk

Estate Attendant

Principal Driver

Supervising Auto Mechanic

Assistant Chief Technician
Engineer

Driver

Supplies Assistant

Principal Human Resource
Officer

Chief Technician Engineer
(Mechanical)

Senior Security Guard

Akosombo

Akuse

Duayaw
Nkwanta

Aboadze

Akuse

Akosombo

Akosombo

Accra

Akosombo

Akosombo

Akosombo

Aboadze

Tema

Accra

Accra

Akosombo

Akosombo

Accra

Tamale

Akosombo

Tema

Akuse



OUR STRATEGY FOR “THE NEW VRA”

R
A

I

☼  Accountability

☼ Commitment

☼ Trust

☼  Integrity

☼ Teamwork

OUR VALUESOur Mission:
The Volta River Authority exists to power economies and 
raise the living standards of the people of Ghana and West 
Africa. We supply electricity and related services in a reliable, 
safe and environmentally friendly manner to add economic, 
financial and social values to our customers and meet 

stakeholders' expectations.

 

IN THE NEXT ISSUE: Please send your concerns, questions, congratulatory messages, 
issues, worries, suggestions, etc., to corpcomm@vra.com

For further information/enquiries, contact
Corporate Strategy Department, 
Corporate Office. Tel: +233 302 664941-9 Ext. 252, 236 & 453
PLC 724252/413/309/453. Also visit www.vra.com

Chief Executive’s End-of-Year Message

Departmental Heads End-of-Year Messages

Chief Executive addresses Stakeholder on Renewable Energy. 




